
Objective Actions Who? By 

Wh

en? 

What Will the 

Impact Be? 
Status as of Sept 

2023 

CTO 

Suggestions for 

new objectives 

To update key 
policies, 
ensuring they 
are Equality 
Act compliant 
and inclusive. 

  

To create a rolling 
program of key 
policies and assess for 
Equality Act 
compliance and 
amend accordingly. 

  
CTO 
plus 
others 
in SLT 
respons
ible for 
the 
areas 
the 
policies 
cover 

  
July 
2024 

Policies are fully 
inclusive, Equality Act 
compliant and reflect 
best practice. 

  

Policies are being 
updated in line with 
cycle.           

Ongoing 

To engage in 
the Equally 
Safe 
programme to 
reduce 
incidents of 
identity-based 
bullying within 
the academy. 

  

To plan and run the 
Equality Safe 
programme. 

  
GWE/A
MC 

  
  
April 
2024 

Reduced incidents of 
bullying amongst staff 
and pupils. Increased 
confidence amongst 
staff and pupils in 
reporting prejudice-
related incidents and 
identity-based 
bullying. Increased 
pupil voice and pupils 
who are empowered 
to support their 
peers.  

  

GWE Ongoing 

To ensure staff 
recruitment, 
training and 
promotion 
procedures 
follow good 
equal 
opportunities 
practice and 
efforts are 
made to 
reflect the 
local 
community in 
the 
composition of 
the staff, 
governors, and 
volunteers. 

 

 

 

 

 

  

To audit recruitment 
and training process 
to ensure equal 
opportunities are 
inherent in our 
practice. To consider 
the composition of the 
local community and 
how that is reflected 
in our staff, governors 
and volunteers. 

  
SJO/GW
E/CTO 

  
  
April 
2023
4 

Staff, governor and 
volunteers are 
reflective of the local 
community. 

  

SMA  

To increase 
opportunities 

To actively build into 
our Life Lesson’s, 

  April 
2024 

Increased 
opportunities for 

CTO To improve 
participation in 



for students to 
explore 
concepts of 
prejudice, 
discrimination, 
exclusion and 
human rights 
injustices with 
reference to 
local national 
and 
international 
affairs. 

  

curriculum, 
assemblies and any 
other opportunity, 
exploration of these 
concepts. To expand 
on local, national and 
international 
occurrences to 
demonstrate these 
concepts. 

CTO/PS
H 

students to explore 
concepts of prejudice, 
discrimination, 
exclusion, and human 
rights injustices 
evidenced in Life 
lesson curriculum, 
assemblies, and other 
subject schemes of 
work. 

 

These topics are 
mapped through the 
whole school Life 
Lesson schedule. 
Assemblies have been 
held to address 
specific issues that 
have arisen in school 
relating to these 
topics. News has been 
viewed and discussed 
in Form Time giving 
opportunity to reflect 
on national and global 
incidents. 
Further work planned 
on ensuring 
opportunities are 
maximized through 
the curriculum. 

activities for PP and 
Young Carer children 
and those with a 
Social Worker with a 
view to promoting 
cultural capital. 

 


